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FLINDERS PARK PRIMARY SCHOOL

ACKNOWLEDGMENT OF COUNTRY

Flinders Park Primary School would like to acknowledge the first people of
Albany, the Menang people. It is a privilege for our school to be on Menang land.
We would like to acknowledge the Elders' past, present, and emerging as the first
educators of Albany.

SCHOOL PURPOSE

Flinders Park Primary School provides a high quality education
to ensure our students have success for today

and are prepared for tomorrow.

PRINCIPAL'S INTRODUCTION

Welcome to the 2023 Annual Report. This report covers the 2023 school year.

2023 was the first year with our current Flinders Park Business Plan 2023 — 2025. It
was fabulous to begin the year without any COVID restrictions for the first time since
the pandemic in 2020. The Annual Report is different this year since it is structured

around the Business Plan, reporting on each target set.

One of the first changes made in 2023 was to broaden the leadership structure with
the addition of Lead Teachers. A leadership identification process was undertaken late
in 2022, and nine potential leaders were identified. These Lead Teachers were

allocated a leadership portfolio connected to areas of the Business Plan.

Janet Davies (K-2) Cultural Inclusivity Jodi Senn
Literacy

Richelle O’Donnell (3-6) | Learning for Life Leonie Dente
Numeracy | Sheree Walter Community Engagement Sarah McNamara
Wellbeing | Vanessa Kelly-Sibley Behaviour Tracey Menegola

Each Phase of Learning was allocated a leader to work with the teachers in these year
levels to foster collaboration and data analysis, along with strengthening support for

teachers.

K-2 Margareth Michaelson 3-6 Leonie Dente

3



The Lead Teachers were supported throughout the year with regular leadership
meetings. They also attended a leadership training course hosted in Albany by the
Professional Learning Institute — Emerging and Team Leaders. The Lead teachers were
also allocated time to complete their leadership duties. You will find a short report

about each leadership portfolio later in the Annual Report.

Case Management was also introduced in 2023. The Deputy Principals were given the
responsibility of case managing the students in their respective year levels. Case
management means that there is direct oversight of students to ensure that students

make strong progress and have their educational needs met.

K-2 David Senn 3-6 Stephen Fielding

As a result of the Case Management initiative, a tracking tool was developed, in
consultation with the School Psychologist, to allow tracking of up-to-date information.
Regular meetings are held to monitor students who might be at educational risk to

ensure that the appropriate actions are being taken.

Establishing a partnership with Ed-Connect boosted our community engagement
portfolio. This organisation assists volunteers in getting the required clearances and
receiving training to be effective volunteers in schools. In 2023, we had four regular
Ed-Connect volunteers working in classrooms to support students. This initiative has
provided wonderful opportunities for students at Flinders Park.

It was a pleasure to offer a Year 6 Camp in 2023 for the first time in many years. We
conducted a survey of parents in 2022 that indicated strong support for the re-
introduction of a Year 6 camp. The staff were also keen, and the School Board
supported a camp within the financial reach of parents (as indicated in the survey).
Participation in the camp was strong and the students benefited from a range of

educationally enriching and team building activities.

In 2023 we also expanded our Intervention program to be full time to broaden it’s
reach. In addition, a full time Education Assistant was placed in Block 2 to work the

yearly years students to strengthen teaching opportunities.

| hope that you find that this Annual Report informs you about the progress we are
making at Flinders Park PS in delivering a high quality

education for our students’ future success.

Julie Simpfendorfer

Principal




SCHOOL PROFILE

ABOUT FLINDERS PARK PS

Flinders Park Primary School is located in the City of Albany, 420 kilometres south of
Perth. The school opened in 1978 and caters for Kindergarten to Year 6. During 2023,
383 students were enrolled, and 9% of the population was Aboriginal. The Index of
Community Socio-Educational Advantage (ICSEA) was 968. The school’s local intake
area is extensive, covering approximately 150km?2. The nearby Lower King Community
Kindergarten falls under the school's umbrella and caters for up to 20 kindergarten

students.

The school's identity is shaped by strong specialist programs that include visual arts,
music, physical education, and LOTE. The school has high expectations for student
behaviour and developing harmonious relationships and values implicit in the 'Flinders
Student' ethos.

VALUES

Our values guide our actions and interactions in our school community and

characterise our social and civic responsibilities.

Respect

Showing thought and consideration

Excellence

Doing our best and aiming high

Co-operation
Working together

Compassion

Showing care and understanding to others and self

Resilience

Being able to bounce back when things are tough




ENROLMENT

Our student numbers were lower in 2023 due to a higher number of Year 6 students
graduating compared to the number of new students enrolling in Kindergarten & Pre-

primary.

Semester 1 Enrolments

2019 2020 2021 2022

Primary (Excluding Kin) 403 392 379 367 363

Semester 1 Student Numbers
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DESTINATION SCHOOLS

In 2023, the 2022 Year 6 students attended the following Schools.

Year Level : Male: 23 Female: 27 Total: 50

Destination Schools Male Female Total
4001 Albany Senior High School 16 24 40
4137 North Albany Senior High School 3 3 6
1431 Great Southern Grammar School 2 2

TEACHER QUALIFICATIONS

All teaching staff met the professional requirements to teach in Western Australian
public schools and can be found on the public register of teachers: Teacher

Registration Board of Western Australia (TRB).




ATTENDANCE

Attendance at Flinders Park PS during 2023 was higher than the public school average,

except in Years 5 and 6.

PPR Y01
2021 92% 94% 92% 92% 89% 89% 89%
2022 88% 88% 87% 87% 86% 88% 85%
2023 89% 90% 91% 90% 90% 87% 87%

WA Public Schools 2023 88% 89% 89% 89% 89% 89% 89%

PROFESSIONAL LEARNING

Staff participated in the following professional learning during 2023:

e Aboriginal Cultural Learning — Fish Traps

e National Quality Standard

e Planning and Teaching Science in the Classroom

e Positive Behaviour in Schools (all staff)

e PBS Team Training (Behaviour Team)

e C(lass Dojo

e CONNECT

e NAPLAN Data Analysis

e Liley Project (Leading Inspired Learning in the Early Years)

e Science of Reading — Introducing Daily Reviews

e Changes to the Health Curriculum

e Public School Review — The Standard

e The Diversity Wheel — Successful Strategies for Students with Autism

e Digital Individual and Group Plans

e Nationally Consistent Collection of Data

e Adult Co-Regulation Interventions- Responding to and managing young people in
crisis

e The Writing Revolution (selected staff)

e Team Teach Training (selected staff)

e (Classroom Management (selected teachers)

e Lego League (selected teachers)

ENDORSEMENT

This Annual Report was endorsed by the Flinders Park School Board on 7 May 2024.
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SCHOOL BOARD REPORT

2023 was a productive year, with the school really settling into normality after a number of

disruptions in the previous years.

We have been reviewing and monitoring our Business Plan that was introduced in 2022.
We are well on our way to achieving many of the goals, and it is has been great to hear
feedback from the staff and teachers about the positive impact of the Business Plan within

the school.

The Board has been reviewing and monitoring the school's finances to ensure that we are
adhering to budgetary requirements and that funds are being spent as directed. We have
also set Voluntary Contributions at a maximum of $60 per student, in line with Government

regulations.

The school has again managed to reduce the out of pocket expenses to families by reducing
the number of items required on the booklists for each year. As the cost of living continues

to increase, | am sure that many families appreciate the reduced expenses.

The Inclusive Breakfasts have been a huge success, with many children attending regularly.
Many thanks to Foodbank for donating the food supplies, and the staff and volunteers who

facilitate it each week.

| would like to thank Julie Simpfendorfer for the enormous effort that she puts into the
school. As well as the countless hours that Julie spends at school, she also is part of the
School Board, and regularly attends the P & C meetings outside of school hours. Julie has
been a wealth of knowledge to the school board, and we have all learnt a lot from Julie’s

experience and involvement in other Boards.

As | step down from the role of Chair, | would like to thank all board members, past and
present, for your support during my time as Chair. | would also like to personally thank
Julie, for taking the time to assist me with many areas within the scope of the role. Lastly, |
would like to wish my successor, Meghann Tysoe, best of luck as she takes on the role of
Chair of the Board.

Shantell Anderton
2023 Board Chair, Flinders Park School
Board

Bev Ells (P&C President) Shantell Anderton (School Board
Chair 2023) Julie Simpfendorfer (Principal)



P&C REPORT

I’d like to start by acknowledging the 2022 P&C committee. Due to the past P&C
committees' effort and hard work, we started 2023 with a very flush amount of money in
the account, which | thank everyone for.

I’d also like to thank & acknowledge the current & outing P&C committee and members for

their tireless efforts & commitment.

On behalf of the FPPS P&C Association, | would like to congratulate all our students on a
wonderful 2023 filled with achievements, learning and growth. The administration,
teaching and support staff work diligently to support our school and our P&C, and we say a

heartfelt thank you to all.

The P&C would like to offer our sincere thanks to Mrs Julie Simpfendorfer and the
administration staff. We appreciate your work with the P&C and your support in all aspects

of what we do.

Thanks too to WACSSO (WA P&C governing body) & Mrs Julie Brooks (WA WACSSO state

councillor) for always being available to assist & guide our P&C.

Through our various fundraising efforts during the year, including the annual Mother’s &
Father’s Day stalls, Easter Raffles, disco and Christmas raffle, etc, we as a school
community were able to raise funds to purchase the canteen a Thermomix, assist the
school in building the ninja playground, as well as purchasing school resources & book
prizes and being able to donate funds towards the recently held welcome breakfast. The
P&C can help fund so many things that go back into the school to benefit our kids and their

learning, and that is where your support goes.

We look forward to more of these activities happening again in 2024 & beyond. The FPPS
P&C is in the unique position of operating and managing a 4 day a week canteen service for
our school. The current online ordering system has enabled families to plan and order in
advance, and the P&C is currently investigating a switch from QuikClick to Spriggy. In the
event we move forward with the aforementioned, we’d like to thank families in advance
for their patience as we implement the new system for both the canteen and for
fundraising activities online. We are super proud to offer a healthy options canteen service
and support the school as the engine room for student health and wellbeing. A big thanks
to Charmaine & Amanda for your contribution. Your teamwork and ability to serve our
hungry children their lunches in a very short time frame is appreciated; add to this working
with the school while they are trialling the “play first before eating” initiative. The P&C
would also like to acknowledge our volunteers in the canteen. To give your time is the most
precious gift we can give, and we thank you all for your continued support. We are always

keen to have more volunteers in the canteen in 2024, even an hour is of great assistance.
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This year we were successful in being the recipient of a few donations, discounts &
collaborations, which went towards various fundraising events. We would like to once
again thank Rebecca Stephens (member for Albany), Woolworths (Bayonet Head, Chester
Pass Mall & Dog Rock), Coles (Albany & Orana), Kmart Albany, TerryWhite Chemmart
Chester Pass Albany, Domino’s Pizza Albany, Bunnings Albany, OfficeWorks Albany and
Thermomix consultant - Kirrilly Lindberg for their donations & support - it is because of

your generosity we can raise the funds we do.

To our wonderful 2023 group of Year 6’s, you have made a lasting impression on our school
that you should be so proud of. You have been wonderful advocates for our school & in our

wider community, and we wish you all the best for the future.

We thank all our families for their contribution to P&C's success. To those who have bought
raffle tickets, filled their tummies with lollies and pizza, and especially to families who have
made donations, thank you.

Now for my sales pitch (it has to be done, sorry.....)

| would like to ask parents and families to consider becoming a part of the P&C in 2024.
Our meetings are held twice a term & run for no longer than an hour & a half in the school
staff room at 7:30 pm, and all are welcome. What starts as a new idea in our team gathers
all our energy and inspiration, and we can, together, turn it into amazing outcomes, as we
have seen in 2023. Being a volunteer is a great gift to others and | do hope you consider
being part of our team. You will see our “MythBusters” posters around the school, as well

|ll

as various Facebook posts explaining the difference between an official “office bearer”
position and a P&C member. All being a member entails is paying $1 per year, and it
includes the right to be able to vote, offer to volunteer at fundraising events, put forward
an idea or have your say. The sad reality is that if we do not have positions filled, the P&C
will cease to exist, which means that the canteen & uniform shop will close, and there will

be no more fundraisers & events for our children to enjoy & partake in.

In closing, | would like to thank everyone again who has attended P&C meetings and
contributed to such a wonderful school. We could not do what we managed to do without
all of you volunteering. I'd also like to acknowledge the P&C office bearers of 2023 — for all
your hard work, volunteering your time, learning with me, being kind & respectful to me,
to one another and to P&C members. Your dedication to the P&C is incredible, and all with

such grace, patience, and skill at all hours of the day and night. My heartfelt thank you.

| could not have done anything without you all. Thank you for making my first year as

president such a joy.

Kind regards & immense thanks,

Bev Els.
2023 P&C President
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ABORIGINAL CULTURAL STANDARDS
FRAMEWORK

Department of Education schools strive to be culturally responsive and build collaborative
relationships between staff, Aboriginal students, their parents and families to improve
educational outcomes for Aboriginal students. Annually, we take stock of our actions and

collect data using the Aboriginal Cultural Standards Framework.

Key: Achieving | Working Towards
CULTURAL CULTURAL CULTURAL CULTURAL
Aboriginal Cultural Standards Framework AWARENESS | UNDERSTANDING | COMPETENCE | RESPONSIVENESS
(EMERGING) | (DEVELOPING) | (CAPABLE) | (PROFICIENT)
Relationships:

Culturally responsive schools foster positive participation,
communication and interaction between staff, Aboriginal
students, their parents and families, and the local
Aboriginal community.

Leadership:

Culturally responsive schools have leaders who develop
and sustain an individual and school-wide focus on
improving education outcomes for Aboriginal students.

Teaching:

Culturally responsive schools have high expectations for
Aboriginal students and teach in ways that enable them to
better reach their full education potential.

Learning Environment

Culturally responsive schools build an environment that is
welcoming for Aboriginal students and reflects community
aspirations for their children.

Resources

Culturally responsive schools target resourcing to optimise
the education outcomes for Aboriginal students.

During 2023, we made significant progress on the Aboriginal Cultural Standards Framework
by engaging in the actions listed in the Flinders Park PS Business Plan. One action that had a
significant impact was for the staff to engage in Aboriginal cultural learning at the Fish
Traps on the first day staff were back at school. We also engaged in school activities for
NAIDOC Week, Reconciliation Week and Harmony Day. We opened our first assembly with
a Welcome to Country, and several classes developed their own personalised

Acknowledgement of Country.

For 2023, Belinda Edwards remained as our Aboriginal and Islander Education Officer three
days a week and had the opportunity to learn to be an Aboriginal Languages Teacher. This
government funded program allows Ms Edwards to teach Noongar with a focus on local
Menang. During 2023 a number of classes participated in Noongar classes as part of this

training course.
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BUSINESS PLAN TARGETS

QUALTIY TEACHING AND LEARNING

Target 1: NAPLAN scores for all assessments to be close to or above Like

Schools.
2023 Year 3 2023 Year 5
Group Mean Group Mean
Flinders Park Like Schools Flinders Park Like Schools

Numeracy 381.71 377.54 456.88 453.09
Reading 369.97 361.98 445.32 458.22
Writing 384.86 386.26 423.64 449.69
Spelling 378.25 374.58 456.77 466.12
Grammar 349.72 370.04 466.79 458.70

The table above gives the average NAPLAN scores for the cohort as tested. Green Indicates

that the average score is close to or above Like Schools. We achieved this target in Year 3

Numeracy, Reading, Writing and Spelling and Year 5 Numeracy and Grammar.

We are still working to achieve this target in Year 3 Grammar and Year 5 Reading, Writing

and Spelling.

The 2023 Year 3 cohort benefited from a significant change in teaching literacy introduced

at Flinders Park PS, using Synthetic Phonics and the Science of Reading approach, and this

can be seen in the improved Year 3 results.

To improve our achievement of this Target in 2024, the following actions have been taken:

Double the amount of staffing time for Intervention classes to address the learning needs
of students falling behind.

Purposefully target intervention for students in the older years that didn’t have synthetic
Phonics teaching.

Identify students who need intervention early, using the DIBELS Assessment across all
year levels.

Train early years staff in the Heggerty Phonemic Awareness curriculum.

Introduce Heggerty Phonemic Awareness strategies in early years classes.

12



Target 2: Improve Grade alignment between NAPLAN and Teacher
Judgements for Writing.

The Department of Education no longer compares NAPLAN grades with Reporting grades.
However, we are provided with an indication of how close the Teacher's Judgements are

for English as a whole subject.

Student Academic Achievement

& Teacher Judgement

Grade Allocation (A - E) 2022 (2) 2023 (2)

Overall Relative Judgement 0.71 0.53

- English 0.81 0.74 -
- Mathematics 0.56 0.50
- Science 0.89 0.43
- Humanities & Social Sciences 0.58 0.47

The table above shows, that across the school, Teacher Judgements in English are more
closely aligned to grading expectations in English in 2023 than in 2022. To achieve this
target, teachers regularly access the Schools Curriculum and Standards Authority (SCSA)
Judging Standards information. The whole school also uses Brightpath assessments for

Writing, which compares student writing against other writing of a known grade.

Target 3: Increase % of students achieving in the Top 20% for each NAPLAN

Assessment.
% of Year 3 students | % of Year 5 students

in the top 20% in the top 20%
2022 2023 2022 2023

Numeracy 10% 11% 6% 7%

Reading 13% 9% 6% 5%

Writing 23% 14% 10% 7%

Spelling 8% 11% 6% 9%

Grammar 11% 7% 6% 9%

The table above shows that we have achieved this target in Years 3 & 5 Numeracy and

Spelling, as well as in Year 5 Grammar.

To improve our achievement of this target, teachers are being encouraged to use the SCSA
Judging Standards to backward map their curriculum planning and assessment tasks. In
many instances, higher grades can not be achieved unless teacher assessments are

specifically designed to allow for the achievement of higher grades.
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Target 4: 80% of Year 1 students complete Phase 3 of Letters and Sounds by
the end of Term 1.

During 2023, this data was only collected in July, rather than Term 1 as listed in the goal.

2023
% of Year 1 students that completed Phase 3

of Letters and Sounds
63%

For 2023, Flinders Park PS did not achieve the target of 80% of students completing Phase
3 of Letters and Sounds by the end of term 1.

During 2024, we are taking the following actions to strengthen the literacy of our early

years students so that more students enter Year 1 at a higher literacy level.

e Teachers and EAs to receive training in the use of Heggerty Literacy strategies.

e Continue to use Heggerty literacy strategies in the Kindergarten classes.

e Introduction of Heggerty literacy strategies to Pre-primary to strengthen literacy in the
early years.

¢ Identification of Pre-primary students in Semester 2 requiring intervention.

e Timetable Pre-primary intervention classes for Semester 2 each year.

Target 5: 80% of Year 3 students achieve the designated achievement of
Phase 6 by the end of the year.

% of Year 3 students that achieved the 2023
designated achievement of Phase 6 by the
end of the year 82%

We are pleased to achieve this target for 2023 and are working towards achieving it again
in 2024.

Target 6: 80% of students completing On Entry Assessments in Pre-primary
and Year 1 achieve moderate progress or above for all assessments.

In 2023, on-Entry Assessments were only completed for Pre-primary students. However, in
2024, they were completed for both Pre-primary and Year 1 students, so this target will be
reported in next year’s Annual Report.
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Target 7: 80% of all students competing PAT Assessments in each year level
achieve a stanine of 4 or above for all assessments completed during Term 4.

2022 2023
Year Level Test Topic % at or above | % at or above
Stanine 4 Stanine 4

Grammar and Punctuation 93.3% 92.6%

Spelling 83.3% 90.9%
Year 3

Vocabulary Not assessed 76.9%

Mathematics 62.7% 66.1%

Grammar and Punctuation 73.7% 81.1%

Spelling 82.0% 92%
Year 4

Vocabulary 54.0% Not assessed

Mathematics 67.8% 59.6%

Grammar and Punctuation 59.0% 67.3%

Spelling 71.4% 80.4%
Year 5

Vocabulary Not assessed 45.8%

Mathematics 40.1% 56.1%

Grammar and Punctuation 72.1% 78.4%

Spelling 85.7% 88.2%
Year 6

Vocabulary Not assessed 56.8%

Mathematics 67.4% 55.9%

The table above shows an analysis of PAT (Progressive Achievement Tests) assessments
from 2022 and 2023. Classes do PAT assessments during Term 2 and Term 4 to assist
teachers with grading for student reports and monitor student progress. The table shows
data from Term 4 assessments since Term 4 assessments are normed across Australia and

give the most accurate results.

It should be noted that PAT does not compare results to Like Schools, as NAPLAN does. The
results are normed across Australia. Stanine 4 was chosen for our target since that is

commonly regarded as the minimum level for future success.

We achieved our Target in 6 out of the possible 16 assessments. To improve the

achievement of this goal, we are taking the following actions in 2024:

e Publish the Assessment Schedule with additional details to improve the accuracy rate of
the correct assessment being completed.

e Track and follow up assessments to ensure completion by the maximum number of
students.
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e Double the amount of staffing time for Intervention to address the learning needs of

students falling behind.

e Origo Mathematics was introduced at the start of 2024 as a Whole School Approach to
Mathematics teaching. This should result in a higher consistency of mathematics teaching
across the school.

We have also introduced the DIBELS Literacy Assessment in all year levels K-6, which has

assisted teachers in accurately addressing literacy learning needs.
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STRONG COMMUNITY PARTNERSHIPS

Target 8: Increase parent participation rate for the National Opinion Parent
Survey

The National Parent Opinion Survey was conducted in Term 4, 2023. 45 surveys were
submitted. We hope to increase this in 2024. See later in the Annual Report for an analysis

of parent and staff surveys.

Target 9: Increase the number of National Opinion Parent Survey questions
with an average rating of 4.0 and above.

The number of questions in the 2022 National Opinion Parent Survey with a rating of 4.0
and above was 9. The survey in 2023 achieved only 5 questions with a rating of 4.0 and
above. Please see the section later in this Annual Report that shows the full analysis of the

parent and staff survey results, along with data from the additional questions.

The survey results have been discussed by the Flinders Park School Board. Improvement
actions are underway at Flinders Park PS, and the results of these can already be seen in
the Staff Survey. Improvements will likely take time to be rated positively in the Parent

Survey. For the full analysis, please see page 29.

Target 10: Student attendance to be the same or above Like Schools for both
Indigenous and non-Indigenous students.

Flinders Park | Like Schools
2023 2023
Indigenous 80.7% 82.9% Below like schools
Non-Indigenous | 89.9% 88.9% Above like schools
All Students 89.0 88.4% Above like schools

Attendance has been an issue state-wide since COVID. While Flinders Park PS achieved an
attendance rate above Like Schools for Non-Indigenous students in 2023, our rate of
attendance for Indigenous students is below Like Schools. Our overall attendance rate is
89.0%; however, only 55.3% of Flinders Park students attended 90% or more.

To improve our attendance rate, we are taking the following actions in 2024

Develop an Attendance Strategy based on developing positive relationships with families.
Inclusion of attendance as a matter for case management by the Deputy Principals.
Introduce the Berry Street Education Model to improve student wellbeing.

Continue to implement Zones of Regulation to assist students with emotional regulation.

Distribution of follow up notes for all absences without a reason.
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Target 11: Reduce the percentage of unauthorised absences.

Unauthorised Absences (half days)

2022 2023
% of Absences | % of Absences
Unauthorised Unauthorised
Kindergarten 21% 43%
Pre-primary 40% 27%
Year 1 22% 36%
Year 2 26% 34%
Year 3 34% 35%
Year 4 30% 42%
Year 5 33% 42%
Year 6 23% 50%
Whole School 30% 39%
(without Kindergarten)

The table above shows the percentage of absences that were deemed unauthorised by the
Department of Education. Any absence without a reason given is categorised as authorised,

as are some categories of absence.

Unfortunately, we have not reduced the percentage of unauthorised attendance across the
school. To improve the rate of unauthorised absences during 2024, we are now following

up absences without a cause given by regularly sending notes home.

Parents, please help us to achieve this target by notifying the school of the reason for

absence by email, phone, SMS or Connect.

Target 12: Increase standing on the Aboriginal Cultural Standards Framework

We have achieved significant progress in the areas of the Aboriginal Cultural Framework,
making improvements in four of the five areas. We are close to achieving the fifth area of
Leadership and will begin directly reporting about the outcomes for Aboriginal students in

2024 to achieve this. See page 11 for the full information about the Aboriginal Cultural

Standards Framework.




EDUCATING THE WHOLE CHILD

Target 13: 80% of classes (Pre-primary — Year 6) give out 200 positive DOJO
points each week

2023 Positive DOJO Summary
Number of classes giving %
over 200 positive DOJOs
Term 1
Week 3 14 classes 93%
Week 6 13 classes 87%
Term 2
Week 6 11 classes 73%
Week 8 13 classes 87%
Week 10 15 classes 100%
Term 3
Week 2 11 classes 73%
Week 5 14 classes 93%
Week 9 13 classes 87%
Term 4
Week 2 14 classes 93%
Week 6 13 classes 87%
Average % | 87.3

All classes were set up with Classroom DOJO at the beginning of 2023, structured to give
reward points to students for aspects of the Behaviour Expectations. The chart above gives

a sample of weeks and how many classes gave more than 200 positive DOJOs in that week.

We achieved our target with an average of 87.3% of classes giving out more than 200

positive DOJO points per week.
There was an increase in the number of positive DOJOs given out as the year progressed.

Target 14: Reduce suspension and in-school withdrawal rates

Suspension occurs only for high level behaviour within the various behaviour categories,

such as physical aggression or abusive behaviour

In some instances, a suspension triggers a requirement for higher level behaviour planning
that must be completed before student re-entry to ensure the safety of students and staff.

In most instances, this involves the Regional Office. As a result, in some instances,
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individual students were on extended suspension to allow for the safety planning to be

completed.

In 2023, the Minister of Education announced additional measures to reduce violence in

schools. Following these measures resulted in additional suspensions.

A withdrawal is when students are withdrawn from class to work because their behaviour

is elevated and they are disrupting the learning of other students.

2022 2023
Number of suspensions 15 34
Total days of suspension 31.5 116
Number of withdrawals 10 29
Total days of withdrawal 8 20

We did not achieve our target of reducing suspensions or withdrawals during 2023.

It is important that high level behaviour is addressed appropriately so that Flinders Park PS
is a safe school for students and staff. A simple way to reduce suspensions and withdrawals
would be to leave disruptive students in classes and not suspend students for high level
behaviour. At Flinders Park PS, we recognise that the best way to achieve our target is to
prevent incidents of high level behaviour and dysregulated students in classes. We are
working towards this by taking the following actions:

e Continue to use Zones of Regulation to assist students with understanding their current
state and ways to calm and be in the green learning zone.

® Introduction of Berry Street Education Model. Teachers are receiving four days of
training, and a whole-school implementation plan is being developed.

® Teachers have received training in trauma informed practice.

® Teachers have received training in adult co-regulation to assist students with regulating
their behaviour in crisis situations.

® The Behaviour Expectations have been simplified to make them easier for everyone to
understand and follow.

® Continuing to implement WA Positive Behaviour Support as a whole school approach.
® Teachers regularly reward students using DOJO points for positive behaviour.
® Teachers provide behavioural incentives and rewards for their classes.

® \Whole school incentives and rewards for achieving positive DOJO points.
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Target 15: Increase the percentage of students achieving Consistently in
Attitude, Behaviour and Effort areas on the end of year report.

The data from the Attitude, Behaviour and Effort for Semester 2 has been analysed across

years, as shown in the table below.

Attitude Behaviour Effort Data Summary

Consistently % 2022 | Consistently % 2023 Difference
Pre-primary 92.2 99.1 6.9
Year 1 78.7 87.4 8.7
Year 2 83.1 76.6 -6.5
Year 3 91.9 91.7 -0.2
Year 4 72.3 94.8 22.5
Year 5 73.4 71.7 -1.7
Year 6 82.9 85.5 2.6

An increase in the percentage of students achieving consistently has occurred in 4 out of

the 7 year groups.
We are taking the following actions in an effort to meet this target in 2024:

e Improve the consistent application of whole school approaches by creating an
“Instructional Playbook” to assist teachers.
e Implementing a variety of student and teacher wellbeing measures

e Continue to implement the “Teaching for Impact” Framework from the Department of
Education.

e Introduce consistent, high impact lesson reviews to assist student learning.

e Consistently implement and use the Behaviour Expectations.

e Consistently reward students for positive classroom and learning behaviours.
e Continue to use Zones of Regulation.

e Implement the Berry Street Education Model as a whole school approach.
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LEADERSHIP REPORTS

LITERACY

Throughout 2023, the literacy initiatives embraced a wide array of strategies and
approaches. These included a focus on mentoring and supporting teachers with Letters and
Sounds, The Writing Revolution, The Big 6, fluency, and vocabulary improvement

strategies.

We maintained a commitment to monitoring and enhancing student progress through the
strategic utilisation of data collection and analysis, with the implementation of DIBELS as a
whole school approach. This commitment extended to the regular analysis of a variety of
assessment tools such as PATS, NAPLAN, On-Entry, Brightpath, and literacy tracking tools,

ensuring that we were well-informed about our students' development.

To address individual student needs, we collaborated closely with the PEEL Language
Development Centre, leading to the creation of a data-driven intervention program.
Furthermore, we took steps to foster increased student engagement, particularly during
Book Week, and remained proactive in staying up to date with any changes required by the
School Curriculum and Standards Authority (SCSA).

This comprehensive approach to professional learning and data-driven decision-making
played a vital role in improving literacy outcomes and student engagement.

Janet Davies & Richelle O’Donnell

Literacy Lead Teachers

MATHEMATICS

Our school underwent a significant transformation in our approach to mathematics.
Previously, we had been using individual programs or YUMI Mathematics, which was no
longer supported by Queensland University. Recognising the need for change, we
embarked on a journey to revamp our mathematics lesson delivery. Our goal was to
implement a whole school approach by the start of 2024. We surveyed our staff members
about their current mathematics programs and sought their input on what the school
should adopt. Some teachers were using SCASA Exemplars, while others favoured Origo
Mathematics. After careful consideration, we decided to implement the Origo Mathematics

program as a whole school approach.

The response from our staff was overwhelmingly positive, validating our whole school

approach. While most staff were familiar with the program, we recognise the need for
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ongoing professional development in 2024. We costed the implementation of Origo and
included it in the 2024 budget.

Additionally, we have investigated centralising all physical mathematics resources around
the school for ease of use. Notably, we purchased and placed Mathematics Resource boxes
in Year 4 and 5 classrooms. Our commitment to improving mathematics education remains
unwavering and using a whole school approach in 2024 will help to revitalize the delivery

of the mathematics curriculum across all year levels.

Sheree Walter

Mathematics Lead Teacher

WELLBEING

The focus on Social and Emotional learning across the school was enhanced with the
implementation of Zones of Regulation as a whole school approach, which is linked with
Learning for Life. This will be continued throughout 2024 with a focus on keeping the

program active and implemented with fidelity across the school.

Student and Staff wellbeing surveys are under development, with examples from other
schools still being collected. The next stage is to focus on what data we want, how were

going to use the data and confidentiality of participants.

Cross-curricular engagement groups (such as Chess and Lego Club) were run during 2023,
but we want to improve these further in 2024. The Breakfast Club's reactivation began in
Term 4, with the program being run one day per week. In 2024, we want to extend this to

more days.

We are beginning to work on a Wellbeing Plan for Flinders Park PS. Examples from other
schools have been collected, and in 2024, the focus will be on developing a draft plan to

present to staff for feedback and development.

Vanessa Kelly-Sibley
Wellbeing Leader

CULTURAL INCUSIVITY

At Flinders Park PS, indigenous education takes centre stage as we actively engage in

fostering cultural understanding and appreciation.

One significant initiative is our celebration of NAIDOC week as a dedicated period that
highlights the rich cultural heritage and contributions of Aboriginal and Torres Strait
Islander peoples. During this week, our students immersed themselves in various activities,

such as learning about traditional art forms, participating in storytelling sessions, and
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engaging in indigenous dance and music. We also took part in an Indigenous Storybook
illustration competition in which our students had their illustrations adorn 3 pages of the
book and also the cover illustration.

Our school also places a strong emphasis on creating a culturally inclusive environment
through meaningful practices. The first assembly of the year has the Welcome to Country,
led by a local Elder, and it is an integral part of our beginning of the year school events,
symbolising acknowledgement and respect for the traditional custodians of the land. On
Sorry Day, students participated in a thoughtful gesture by creating purple flowers to

honour the Stolen Generations.

Our commitment to Indigenous education extends beyond special events. During 2023, we
trialled several classes with dedicated Noongar Language lessons in preparation for the
change in LOTE for 2024. Reconciliation Week serves as another vital period during which
students explore the shared history and work towards building positive relationships

between Indigenous and non-Indigenous Australians.

To deepen our understanding, the staff embarked on a cultural immersion journey at the

beginning of the year, spending time on Country to learn about the local Menang Noongar
community's fish traps and the profound significance they hold. This experience enhances
our ability to incorporate Indigenous perspectives into our teaching and fosters a sense of

connection and unity within the school community.

In a historic moment for our primary school, the Aboriginal Flag was raised for the first
time during an uplifting ceremony that included a traditional smoking ceremony led by
respected elders. This symbolic gesture marked a profound commitment to recognising and
celebrating the cultural heritage of Aboriginal and Torres Strait Islander peoples. The
smoking ceremony, with its sacred significance, not only cleanses and purifies the
surroundings but also signifies a harmonious beginning and an acknowledgement of the

ancestral spirits.

As part of our ongoing efforts to embed Indigenous perspectives in our
school community, each class took part in crafting their own
Acknowledgements of Country. This activity served as a meaningful
opportunity for students to express their respect for the traditional
custodians of the land on which the school stands. Through these

personalised acknowledgements, students learnt about the importance

of recognising the histories, cultures, and contributions of Indigenous
peoples, fostering a sense of unity and mutual respect within the school community. These
efforts collectively contribute to the creation of an educational environment that values

diversity, promotes inclusivity, and actively engages in the process of reconciliation.

Jodi Senn

Cultural Inclusivity Leader
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LEARNINGFOR LIFE

"Learning for life" is at the core of our educational philosophy at Flinders Park Primary
School. To further enhance the holistic development of our students, we have introduced a
transformative approach known as the Zones of Regulation, which links to Wellbeing. This
initiative began with a trial implementation in a senior and junior class during Term 2. The
Zones of Regulation framework focuses on emotional and sensory self-regulation, providing
students with valuable tools to recognise and manage their emotions effectively. By
understanding and categorising their feelings into different zones — such as the green zone
for calm and focused, the yellow zone for heightened alertness, the blue zone for low
energy or sadness, and the red zone for intense emotions — students gain greater self-

awareness and emotional intelligence.

Building upon the success of the initial trial, we devised a week-by-week, whole school
implementation plan during Semester 2. Integration of the Zones of Regulation into our
daily practices has been successful at a system level, with a ‘focus for the week’ delivered
at weekly courtyard meetings. This comprehensive approach ensures that students of all
ages benefit from the invaluable skills acquired through the Zones of Regulation, fostering

emotional resilience and a positive learning environment.

Leonie Dente

Learning for Life Leader

COMMUNITY ENGAGEMENT

The most effective action for the Community Engagement team was developing a
partnership with ED Connect and having six energetic volunteers join our school
community on a weekly basis. This gave Flinders Park PS 351 volunteer hours (not counting

bonus hours one volunteer put in) with a dollar value for the school: $18,890!

Coordinating the volunteers, finding them appropriate classroom placements, and staying
in regular touch with them took time and energy, but it was well worth it. By the close of
term three, all volunteers reported feeling fulfilled and inspired by their contribution.
Some of the volunteers are individual mentors, and some contribute classroom support.

Many of the volunteers wish to resume their duties in 2024.

Flinders Park participated in a variety of community events, including the Music Showcase
at the Albany Entertainment Centre, the Schools in the Southern Art and Craft Trail,
exhibits at the 2023 Juniper pop-up gallery and participating in BREAK SEA.ORG incursion
during TERM 2. This year, the specialist Art classes also created decorations for the P& C

disco.
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The Community Engagement team also developed a draft Communication Policy, which is

being considered by school staff and the Flinders Park School Board.

Here are some volunteer quotes for you to enjoy:

“l read with the children on a list the teacher gives me. At this time, the children are doing
various play activities, which they have to leave to do their reading - they usually prefer to
be playing! It was encouraging and a bit touching when a boy who was not on my list came

up and asked if he could read with me.”

“Every time | go into the class, | enjoy the atmosphere and the happiness displayed by all
the students.”

“Although | am a classroom support volunteer, | spend a lot of time with a particular child.
It gives me joy that this child is now looking forward to having me around and that most of

the children in the classroom are enjoying my presence.”

“Every time my mentee comes running up to ask if we could go for a walk outdoors to have

a play and a chat.”

Sarah McNamara

Community Engagement Leader

BEHAVIOUR

2023 saw the reintroduction of a PBS committee whose main focus for the year was to

create a new Behaviour Matrix for the school. Both the Leader and Coach attended a PBS
PD in March, which provided guidelines for setting up the process. We have support from
SSEN:B if needed. The committee is large and consists of staff members from all areas of

the school. We met three times every term.

Throughout the year, the committee sought feedback/input from Staff, students and the
school community (mainly through surveys) to finalise our Matrix. In some instances, we
went back to those groups for more explicit information. We also looked at what other

schools had implemented.
The three focus behaviours that we have chosen are Respectful, Kind and Responsible.

We have started to consider the design of the Matrix, and it is a ‘work in progress’ that we

may adapt as our usage increases.

Tracey Menegola

Behaviour Lead Teacher
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PHASE OF LEARNING K-2

In 2023, the Year K-2 teachers collaborated to develop a shared understanding of the
National Quality Standards document, which aims to enhance educational and
developmental outcomes for children nationwide through assessment, regulation and

quality improvement.

Our primary focus was developing an action plan for 2024 based on the Quality area 1.1.3,
which explores improving educational programmes and practices. We successfully

identified our strengths and weaknesses, leading to a vision of where to improve in 2024.

Our work on the LILEY project in 2022 and 2023 complemented our Action plan as we
sought to enhance our connections with the community, increase child

agency, explore learning through play, and increase outdoor learning.

A resulting success was installing a new playground ship and climbing
frame in the early childhood playground area. The kindergarten and
Pre-primary children thoroughly enjoyed playing on the latest

equipment.

The team's continued focus on developing a shared understanding of

these concepts aims to provide a quality education that nurtures
self-esteem, resilience, healthy growth, and a capacity to learn will
ensure a strong foundation for further learning and development.

Margareth Michaelsen

Phase of Learning Leader K-2

PHASE OF LEARNING 3-6

During 2023, the Year 3-6 teachers focused on unpacking the Teaching for Impact
document provided by the Education Department of Western Australia and working this
into our teaching of English. This comprehensive resource served as our guiding
framework, delving specifically into key pedagogical elements such as Differentiation and
the Cognitive Load Theory. Through a deliberate exploration of these concepts, we aimed
to tailor our teaching methodologies to the diverse needs of our students, ensuring that

every learner was appropriately challenged and supported in their academic growth.

Within the realm of English as a learning area, our practical implementation revolved
around the principles of Explicit Teaching and Metacognitive Strategies. By emphasising
Explicit Teaching, we provided clear and structured instruction in the delivery of reading.
This approach helped focus vocabulary and grammar learning, fostering a deeper

understanding of language devices within context. Concurrently, integrating Metacognitive
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Strategies empowered students to reflect on their own thinking processes, encouraging
them to become more self-aware and independent learners. By focusing on these two
pedagogical pillars in the context of English, we aimed to enhance language proficiency and
nurture critical thinking skills, ensuring a well-rounded educational experience for our
students in Year levels 3-6.

Leonie Dente

Phase of Learning 3-6 Lead Teacher

28




PARENT NATIONAL SCHOOL SURVEY
STANDARD ANNUAL QUESTIONS

It was pleasing to see that 45 families completed the Parent National School Survey during
Term 4, 2023. The rating scale used for the survey is shown to the right.

Average rating scores of 4 and above are considered to Rating Score
be strong, and our aim as a school is to increase the Strongly agree 5
percentage of items receiving an average rating of 4 Agree 2
and above. This was only achieved on 5 questions.

Neither Agree nor disagree | 3
Every year the School Board considers improvement Disagree 2
actions using the Survey results. Strongly disagree 1

Below is a table that shows the results of the standard
qguestions included in the annual survey compared to the 2022 survey. This survey will be
circulated annually so that we can monitor our progress at Flinders Park PS.

Question 2022 Rating 2023 Rating Change
Average Average 2022-2023
Teachers at this school expect my child to do their best. 4.4 4.1 ¥0.3
Teachers at this school provide my child with useful feedback 3.7 3.3 V0.4
about their school work.
Teachers at this school treat student fairly. 3.9 3.6 V0.3
This school is well maintained. 4.2 4.2 no change
My child feels safe at this school. 4.4 3.7 V0.7
| can talk to my child’s teachers about my concerns. 4.4 4.2 ¥0.2
Student behaviour is well managed at this school. 3.7 2.9 ¥0.8
My child likes being at this school. 4.3 3.7 V0.6
This school looks for ways to improve. 3.8 3.6 V0.2
This school takes parents’ opinions seriously. 3.7 3.1 ¥0.6
Teachers at this school motivate my child to learn. 4.0 3.6 V0.4
My child is making good progress at this school. 3.9 3.4 V0.5
My child's learning needs are being met at this school. 3.9 3.4 Y0.5
This school works with me to support my child's learning. 3.8 3.4 V0.4
This school has a strong relationship with the local community. 3.3 3.2 Yo0.1
This school is well led. 3.8 3.1 V0.7
I am satisfied with the overall standard of education achieved at 3.8 3.1 Y0.7
this school.
I would recommend this school to others. 4.0 3.2 V0.8
My child’s teachers are good teachers. 4.2 4.0 V0.2
Teachers at this school care about my child. 4.2 4.0 V0.2
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FLINDERS PARK QUESTIONS

For the 2023 Survey, additional questions were asked that related to matters specifically at
Flinders Park PS, and that date is in the section below.

Q1: | would prefer In-Term swimming lessons to occur in the following pattern:

4 N

5 days of double lessons (5 days of cost)

10 days of single lessons (10 days of cost)

Other (please specify)

Y 0% 20% 40% 60% 80%  100% )

The results for this question show a clear preference for 5 days of double lessons, so this
pattern of swimming lessons will continue.

Q2: Beach swimming has been offered to our year 5 & 6 students since learning to swim
at the beach is an essential life skill in Albany. Please indicate your preferred lesson
pattern for Beach Swimming Lessons:

4 N

5 days of double lessons (5 days of cost)

10 days of single lessons (10 days of cost)

My child/ren are not near the age for
beach swimming and I don't have an
opinion

Other (please specify)

Y 0% 20% 40% 60% 80%  100% )

The preference was not as clear for Beach swimming, with many parents indicating that

since the conditions were sometimes cold, single lessons may be preferable. Unfortunately,
Beach swimming in 2024 was cancelled for Flinders Park PS when the Department of
Education could not secure enough swimming teachers.
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Q5: Please choose the two Learning Areas you think are taught the best across Flinders
Park.

4 N
English

Mathematics

Science

Humanities and Social Sciences (referred to as
HaSS

Health and Physical Education

Technologies (Digital and Design Technology)

The Arts (2 areas are required. We have Visual
Arts and Music)

Languages (LOTE)

Y 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% IOO%J

Flinders Park PS has taken on board the feedback from parents. We appreciate your input.

Q7: Please choose the two Learning Areas you think need improving at Flinders Park.
4 N
English

Mathematics

Science

Humanities and Social Sciences (referred to as
HaSS)

Health and Physical Education

Technologies (Digital and Design Technology)

The Arts (2 areas are required. We have Visual
Arts and Music)

Languages (LOTE)

Y 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%/

We have taken on board the feedback given by parents. From 2024, Science is being taught
by classroom teachers which gives many opportunities to integrate Science with other
learning areas to increase the relevance of scientific concepts.

In addition, we are continuing to improve our teaching of English and Mathematics using
whole school approaches to increase the learning continuity between year levels.
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Q9: In which way is it easiest way for you to stay aware of your child’s class activities.
You may choose more than one.

4 N

Newsletter

Emails

Connect

Other (please specify)

g 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% )
It is terrific to see so many parents keeping up to date by using Connect. We will continue
to support parents and families to do this since it is our preferred communication method.
We have recently launched our Communication policy to make our communications
methods clear and obvious.

Q10: How easy is it to contact your child’s teacher?
4 N

Easy

Somewhat easy

Neither easy nor difficult

Somewhat difficult

Difficult

Y 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%/
It is terrific to see that so many parents find it either er easy or somewhat easy to contact
their child’s teacher. If you ever have difficulty contacting a teacher, please contact the
front office so we can assist.
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Q11: Does your child view school as a positive and enjoyable environment?

4 N
All the time
Sometimes
Occasionally
Never
Other (please specify)
Y 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% IOO%J

Our aim is to improve the result for All of the time. We will ask you this question every year
to monitor our progress. We are making a number of improvements through our student
wellbeing initiatives and take your feedback on board.

Q12: Do you volunteer at the school or in your child’s classrooms or activities?

4 N

Frequently

Sometimes

Once this year

Not so far this year

Never

Other (please specify)

Y 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%/

We understand that not everyone can or wants to volunteer at school; however, when we
formulated our Business Plan, parents indicated they wanted more opportunities to be
involved. We will track our progress with this question over the years.
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Q14: Are you aware of the school's Zones of Regulation?

4 N
Yes
No
Other (please specify)
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

o %
We are pleased to see that so many parents are aware of our Zones of Regulation initiative.
This is an ongoing program at Flinders Park PS which has been introduced to assist students
understand their own emotions and behaviour so that they can improve self-regulation and
be in the ‘green’ learning zone more frequently.

Q16: Do you feel welcome on the school site?

4 N

All the time

Sometimes

Occasionally

Never

Other (please specify)

Y 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%/

It is pleasing to see that so many parents and carers feel welcome at Flinders Park PS. We
are looking for more opportunities to welcome you for a variety of reasons so that parents

can share the educational journey of their child/ren.

34



STAFF NATIONAL SCHOOL SURVEY

School staff undertake a similar survey to that of parents, with the same questions being
used for all school staff around the nation. Five questions scored 4.0 and above. However,
it was pleasing to note that there were significant gains in some areas, especially relating
to staff receiving feedback and feeling supported, school improvement, leadership, and
staff relationships with the community.

Question 2022 Rating2023 Rating Change
Average Average

2022-2023
Teachers at this school expect my child to do their best. 4.3 4.3 no change
Teachers at this school provide students with useful feedback about their 3.8 3.9 ANO0.1
school work.
Teachers at this school treat student fairly. 4.0 3.9 VYo0.1
This school is well maintained. 3.9 4.2 M0.3
Students feels safe at this school. 4.1 3.6 V0.5
Parents at this school can talk to teachers about their concerns. 4.1 4.0 ANO0.1
Student behaviour is well managed at this school. 3.1 3.0 V0.1
Students like being at this school. 4.1 3.7 V0.4
This school looks for ways to improve. 4.0 4.3 M0.3
This school takes staff opinions seriously. 3.4 3.7 M0.3
Teachers at this school motivate students to learn. 3.8 3.9 Yo0.1
Student’s learning needs are being met at this school. 3.5 3.4 Yo0.1
The school works with parents to support student’s learning. 3.7 3.9 M0.2
| receive useful feedback about my work at this school. 3.2 3.7 N0.5
Staff are well supported at this school. 3.3 3.7 N0.4
This school has a strong relationship with the local community. 3.2 3.6 M0.4
This school is well led. 3.5 3.8 M0.3
| am satisfied with the overall standard of education achieved at this school. 3.6 3.5 V0.1
| would recommend this school to others. 4.0 3.8 V0.2
Teachers at this school are good teachers. 4.0 3.9 Yo0.1
Teachers at this school care about their students. 4.2 4.2 No change

This survey will be given annually so that we can monitor our progress over the years.
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HIGHLIGHTS OF 2023
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FINANCE REPORT

Current Actual YTD
Budget ($) ($)
Carry Forward (Cash) 61,749 61,749
Carry Forward (Salary) 275,786 275,786
STUDENT-CENTRED FUNDING
Per Student 3,183,762 3,183,762
School and Student Characteristics 941,955 941,955
Disability Adjustments 35,742 35,742
Targeted Initiatives 179,758 179,758
Operational Response Allocation 33,870 33,870
Total Funds: 4,375,087 4,375,087
TRANSFERS AND ADJUSTMENTS
Regional Allocation 28,000 28,000
Transition Adjustment 0 0
School Transfers — Salary (366,283) (366,283)
School Transfers - Cash 366,283 366,283
Department Adjustments (5,216) (5,216)
Total Funds: 22,784 22,784
LOCALLY RAISED FUNDS (REVENUE)
Voluntary Contributions 11,378 11,321
Charges and Fees 28,249 29,829
Fees from Facilities Hire 4 256
Fundraising/Donations/Sponsorships 18,734 20,171
Commonwealth Govt Revenues 0 0
Other State Govt/Local Govt Revenues 0 0
Revenue from CO, Regional Office and Other scho 0 500
Other Revenues 11,726 12,547
Transfer from Reserve or DGR 4,337 4,337
Residential Accommodation 0 0
Farm Revenue (Ag and Farm Schools only) 0 0
Camp School Fees (Camp Schools only) 0 0
Total Funds: 74,428 78,961
TOTAL 4,809,834 4,814,367
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EXPENDITURE - Dec 2023 ( Verified Dec Cash)

Current Actual YTD
Budget ($) $)

SALARIES

Appointed Staff 3,572,153 3,572,153
New Appointments 0 0
Casual Payments 456,297 456,297
Other Salary Expenditure 5,945 5,945
Total Funds: 4,034,395 4,034,395
GOODS AND SERVICES (CASH EXPENDITURE)

Administration 17,497 19,723
Lease Payments 66,628 65,811
Utilities, Facilities and Maintenance 171,169 160,347
Buildings, Property and Equipment 144,244 146,095
Curriculum and Student Services 167,262 169,855
Professional Development 7,592 7,320
Transfer to Reserve 0 0
Other Expenditure 4,464 4,369
Payment to CO, Regional Office and Other schools 0 0
Residential Operations 0 0
Residential Boarding Fees to CO (Ag Colleges only) 0 0
Farm Operations (Ag and Farm Schools only) 0 0
Farm Revenue to CO (Ag and Farm Schools only) 0 0
Camp School Fees to CO (Camp Schools only) 0 0
Total Funds: 578,856 573,520
TOTAL 4,613,251 4,607,915
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Locally Generated Revenue - Budget vs Actual

Dec 2023 ( Verified Dec Cash)

I $11,321
Voluntary Contributions _ $11.378

Charges and Fees $29,829

$28,249

Fees from Facilities Hire l $256

$20,171

Fundraising/Donations/Sponsorships $18,734
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Commonwealth Govt Revenues

Other State Govt/Local Govt Revenues
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Revenue from CO, Regional Office and Other
schools

$_
$12,547
Other Revenues - $11,726

$4,337

Transfer from Reserve or DGR

$4,337
Residential Accommodation i: m Actual YTD ($)
Farm Revenue (Ag and Farm Schools only) é'
- m Current Budget ($)
Camp School Fees (Camp Schools only) é:
$- $10,000 $20,000 $30,000 $40,000

Goods and Services Expenditure - Budget vs Actual

Dec 2023 ( Verified Dec Cash)

N $19,723
Administration . $17,497
$65,811

Utilities, Facilities and Maintenance

$160,347
171,169

$167,262

$7,320

Curriculum and Student Services

Professional Development

$7,592
Transfer to Reserve %:
Other Expenditure gi’zgg

Payment to CO, Regional Office and Other schools %:
Residential Operations %:
Residential Boarding Fees to CO (Ag Colleges only) %:
Farm Operations (Ag and Farm Schools only) 2:

Farm Revenue to CO (Ag and Farm Schools only) 2: m Actual YTD ($)

Camp School Fees to CO (Camp Schools only) 2: m Current Budget ($)
$- $40,000  $80,000 $120,000 $160,000
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